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Capital Adequacy Ratio and Leverage Ratio Related Information for the Year of
2022
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In accordance with relevant requirements of Measures for the Administration of Capital of
Commercial Banks (For Trial Implementation) issued by CBIRC, commercial banks shall
disclose to investors and the public the capital adequacy ratio related information (including
important information about Compensation) through public channels.
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CACIB (China) Limited’s Capital Adequacy Ratio related information for the year of 2022 is listed

as follows:

Bgfr: NRMFT

Unit: RMB thousand 2022 2021
Nt G NE

Net Core Tier 1 Capital 7,003,912 7,125,681
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Net Tier 1 Capital 7,003,912 7,125,681
A NER ]

Net Regulatory Capital 7,087,224 7,326,344
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The Lowest Capital Required 1,308,468 1,394,077
fiff 26 A ER

Reserve Capital Required 654,234 697,039
A AR AT AT
Reverse Cycle Capital Required Not applicable Not applicable
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Additional Capital Required

Not applicable

Not applicable
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Specific risk for risk exposure of asset securitization
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Total capital requirement of Market Risk 266,206 307,546
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Market risk balance
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Market risk average balance
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RWA of operational risk 1,035,015 940,656
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*Note: According to CBIRC regulation “Rules on Measurement of Exposure at Default for Derivative Counterparty
Risk Assets” ([2018] No 1), banks should adopt SACCR since 2019.
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In accordance with relevant requirement of Administrative Measures on Leverage Ratio of
Commercial Banks issued by CBIRC, commercial banks shall disclose leverage ratio information

within four (4) months after the end of each fiscal year at their main business premises.
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CACIB (China) Limited’s Leverage Ratio and relevant indicators for the year of 2022 is listed as

follows:
Bfr. ARTHEAT 2022
Unit: RMB million
B —RBEA
Core 1 Capital 7,007
Bets B A 3
Deductions of Core capital
B — R
Corel Net Capital 7,004
RNT RN
On balance sheet assets 22,198
KON (ANERTE D 10.665
Off-balance sheet business (excl. Derivatives) '
ATAE CFH B R, 2 #2150 13.270

Derivatives (calculated on CEM)
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0
Leverage Ratio (%) 15.18%
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Important information about the Compensation
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l. Qualitative information:

1. Composition and Duties of the Compensation & Nomination Committee and
information about the SMP & important risk positions:

1.1 Composition of the Compensation & Nomination Committee:

The Compensation & Nomination Committee shall be composed of three (3) permanent
members. The Board has the authority to appoint and dismiss Permanent Members of the
Compensation & Nomination Committee. The Compensation & Nomination Committee shall be
chaired by the Chairman of the Board; the other 2 permanent members are the Vice Chairman
of the Board and the Independent Non-Executive Director. The Executive Director & Vice-
President shall act as the secretary of this Committee, without the voting right.

1.2 Duties and Authorities

The Compensation & Nomination Committee shall be responsible, at the highest level in CA-CIB
(China) Limited for defining and formulating the remuneration policy and plans of the Bank’s
Directors and Senior Management Personnel and for formulating the appointment procedures
and criteria for Directors and Senior Management Personnel.



The Compensation & Nomination Committee has power over all the Bank’s branches and sub-
branches (if any).

The Compensation & Nomination Committee shall report to the Board of Directors of the Bank in
a diligent and timely manner, and shall exercise its powers and authority in accordance with the
PRC Laws and Regulations and the Bank’s Articles of Association.

The main duties and authorities of the Compensation & Nomination Committee are as follows:

to formulate and review the Bank's policies and procedures related to compensation,
benefits and nomination for Directors and the Senior Management Personnel;

to review annually the structure and competitiveness of the Bank's compensation
programs (including salary, bonus, incentives and other benefit plans) applicable to the
Directors and the Senior Management Personnel and submit for approval by the Board
any new plans, and amendments to any existing plans;

to formulate performance evaluation measures (questionnaires, surveys and method) of
the Bank’s Directors and the Senior Management Personnel and submitting them to the
Board for approval;

to assist the Supervisor to periodically review and assess the performance of the Directors
and the Senior Management Personnel, seeking input from individual members of the
Board and the Senior Management Personnel;

to formulate and review the compensation (including salary, bonus, incentives and other
benefits) and other terms of employment of the Bank’s President and Directors (if
applicable) and submitting them to the Board for approval;

to formulate and review, upon recommendation of the President and taking into account
the report on the Senior Management Personnel performance evaluation as approved by
the Board, the compensation (including salary, bonus, incentives and other benefits) of all
the Senior Management Personnel (save for the President) of the Bank and submitting
them to the Board for approval,

to formulate the appointment procedures and criteria for Directors and Senior
Management Personnel;

to carry out preliminary examination of the post-taking qualification of Directors and Senior
Management Personnel, and make recommendations to the Board; and

Other duties required and authorities delegated by the Board.

1.3 SMP & important risk positions basic information:

Name Title Arrival Date
Nicolas VIX President 2019/9/1
Fabrice GARAMBOIS Vice President 2022/6/1
Maggie LING Secretary of the Board 2017/8/22
Catherine JING Chief Risk Officer 2019/9/1
Martin YIP Chief Information Officer 2015/8/1

Lilian CAO Chief Financial Officer 2021/10/29




Di FU Head of Compliance 2016/7/1
Vanessa Sun Head of Internal Audit 2002/3/4
Didier Hong SH Branch Manager 1996/6/11
Arthur Yuan BJ Branch Manager 2011/12/15
Davy Li TJ Branch Manager 1996/3/26
Frank PAN GZ Branch Manager 2017/11/1
Henry HSIEH XM Branch Manager 2016/9/29

2. The characteristics, objective, applicability, review and modification of compensation policy,
and the compensation policy that can make sure the independent of the compliance and risk
staff:

The compensation policy is designed to compensate the company employees competitively, as
compared to the market and competitive environment, while ensuring a strict management of the
payroll. This policy is also designed to stimulate, through individual and collective variable
compensation mechanisms, the employees' individual performance, offer them a chance to
participate in the company's profit and retain them. Another objective of this policy is to
encourage employee conduct that is in line with the risk management objectives.

The compensation policy is approved by the Compensation & Nomination Committee.
Authorized by the Board, Compensation & Nomination Committee shall be responsible, at the
highest level in CA-CIB (China) Limited for defining and formulating the remuneration policy and
plans.

The compensation of for support and risk control functions - including but not limited to Internal
Audit, Compliance, Finance, Risk Departments - are totally independent from the front office
functions in order to insure the independence between the Front and the Support functions. The
compensation system for support and control functions must be based on specific objectives
and under no circumstances directly on the performance of the front office or on the profit
generated by the activity they control.

3. How the compensation policy is linked with the current and future risk:

The compensation structure is composed of fixed compensation, variable compensation and
other benefits. Risks department provides any risk related losses, limit breaches, provisions etc.
which should be taken into account to the compensation review. The variable compensation is
paid after the end of financial year, and paid according to the performance review. We
implemented a deferred variable compensation for regulated employees which includes the “top
management” and “risk takers”. At least 40% and up to 60% of the variable compensation is
deferred over a period of 4 years and is not fully vested until performance conditions have been
met. We develop the policy on the deferred recourse and charge-back. In case of the abnormal
exposure of the risk losses within the scope of the responsibilities of top management and
relevant risk taker, the bank has the right to completely recover the performance-based
compensation that has been granted during the corresponding period, and to stop the payment



of the unpaid part. The deferred recourse and charge-back policy is also applicable to the
separating employees.

4. How the level of compensation is linked with the bank’s performance:

The compensation structure is composed of fixed compensation, variable
compensation and other benefits. The variable compensation is linked to the Bank's
performance and to the individual performance, evaluated based on measurable
guantitative and qualitative criteria, specific to each function, in connection with the
objective set for each individual employee. A split between quantitative and qualitative
criteria has been implemented. Bases for variable compensation are set taking into
account bank’s risk profile and all costs including the costs of risk, liquidity and cost of
capital. It also takes into account the attention paid by the employees to risk control and
compliance issues and fraud prevention. * The weight of Compliance KPI shall be at
least 30%

* The weight of Risk management KPI shall be at least 30%

* The weight of Operation efficiency KPI is suggested to be 28%

* The weight of Development transformation KPI is suggested to be 6%
* The weight of Social responsibility KPI is suggested to be 6%

5. The method of make adjustment to the compensation based on long-term performance:

We implemented a deferred variable compensation for regulated employees which includes the
“top management” and “risk takers”. At least 40% and up to 60% of the variable compensation
is deferred over a period of 4 years and is not fully vested until performance conditions have
been met.

6. Payment tool on variable compensation and the reason to use it:

We have 2 ways to pay the variable compensation, i.e. cash bonus and deferred bonus. The
cash bonus is paid after the end of the financial year, and is paid according to the annual
performance review; the deferred bonus is paid according to the cost on risk assessment
instalments, and implemented to the “top management” and “risk taker”. At least 40% and up to
60% of the variable compensation is deferred over a period of 4 years.

Il. Quantitative information:

1. The Compensation & Nomination Committee member’'s compensation and the frequency of
compensation committee:

The Compensation & Nomination Committee member’s compensation is not paid in China.
The frequency of Compensation & Nomination Committee is at least once per year.

2. The total number of fixed compensation, bonus and benefits.




The total compensation in 2022 is RMB206,403,783 of which, the fixed compensation is
RMB124,420,011; performance bonus is RMB35,425,645; medium to long term incentive is
RMB10,297,521; benefits including social contribution, housing fund etc. is RMB36,260,606.



